CITY OF GARDNER
Date Received COMMONWEALTH OF MASSACHUSETTS Labor Service #

MUNICIPAL LABOR SERVICE APPLICATION

Applicants must be at least 16 years old to register for Labor Service. TYPE or PRINT all
answers in INK. Please fill in ALL information, incomplete applications may be returned.

PLEASE BE SURE TO COMPLETE BOTH SIDES OF THIS FORM

NAME:

ADDRESS:

MAILING ADDRESS (if different)

PHONE NUMBER: EMAIL:

I WISH TO APPLY FOR THE FOLLOWING POSITION(S): |:|Motor Equipment Repairman

|:|DPW Laborer |:|Municipal Grounds Laborer |:|Building Maintenance Craftsman
|:|Municipal Grounds Heavy Motor Equipment Operator |:|DPW Heavy Motor Equipment Operator
|:|Houseworker |:|Lifeguard |:|Building/Grounds Maintenance Man

|:|Other:

CIRCLE YOUR RESPONSE TO THE FOLLOWING:
I am willing to accept: Temporary Work?  YES NO Part-time work?  YES NO

Veteran's Preference
Are you a veteran who served in the Military of the United States during wartime as defined be Clause 43, § 7 of
Chapter 4 and § 1 of Chapter 31 of the Massachusetts General Laws? | | YES| | NO
If you answered yes to the above question, you will need to attach a copy of your DD214

Are you a widow, un-remarried spouse or parent of a veteran who died for service-connected disability
incurred in wartime service? | | YES| | NO

Have you completed a course in building, mechanical, maintenance or repair trade?

Dates - to & Completed
School/Program Title of Course from ? Yes/No
Do you possess any special licenses (i.e., CDL, Hoisting)? YES NO if yes, please list:

Note: Labor Service registration is valid for FIVE years subject to all provisions of Civil Service Laws and Rules. If
you wish to renew your registration beyond that time, you must notify the local Labor Service Director in writing no
earlier than SIX months before, or not later than SIX months after the fifth anniversary of your registration. Failure
to provide such notification will result in removal from the labor service registration list. - over -
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LIST ALL POSITIONS THAT YOU HAVE HELD IN THE PAST TEN YEARS

EMPLOYER DATES EMPLOYED TYPE OF WORK PERFORMED
TO FROM

JOB TITLE HOURLY RATE

REASON FOR LEAVING

EMPLOYER DATES EMPLOYED TYPE OF WORK PERFORMED
TO FROM

JOB TITLE HOURLY RATE

REASON FOR LEAVING

EMPLOYER DATES EMPLOYED TYPE OF WORK PERFORMED
TO FROM

JOB TITLE HOURLY RATE

REASON FOR LEAVING

EMPLOYER DATES EMPLOYED TYPE OF WORK PERFORMED
TO FROM

JOB TITLE HOURLY RATE

REASON FOR LEAVING

DATE

APPLICANT'S SIGNATURE

The City of Gardner is an Affirmative Action Equal Opportunity Employer

Note: It is unlawful in Massachusetts to require or administer a lie detector test as a condition of employment or continued employment.

An employer who violates this law shall be subject to criminal penalties and civil liability.

You must fill out and submit a separate Labor Service application for each City and Town in which you wish to be considered. Applications

may be filed in person or by mail at the Labor Service Office for the Cities and Towns listed below:

ACUSHNET; AGAWAM; ARLINGTON; ATTLEBORO; BEVERLY; BILLERICA; BROCKTON; BROOKLINE; BURLINGTON; CAMBRIDGE; CHELSEA,
CHICOPEE; DARTMOUTH; DEDHAM; EASTHAMPTON; EVERETT; FAIRHAVEN; FALL RIVER; FALMOUTH; FITCHBURG; FRANKLIN; GARDNER,;
GLOUCESTER; HAVERHILL; HOLYOKE; HULL; LEOMINSTER; LOWELL; LYNN; MALDEN; MARLBOROUGH; MEDFORD; MELROSE; METHUEN;
MILTON; NEW BEDFORD; NEWTON; NORTH ADAMS; NORTHAMPTON; NORTH ANDOVER; NORTH READING; NORWOOD; PEABODY;
PITTSFIELD; QUINCY; RANDOLPH; REVERE; SALEM; SUGUS; SHREWSBURY; SOMERVILLE; SOUTH HADLEY; SPRINGFIELD; STONEHAM;
STOUGHTON; SWAMPSCOTT; TAUNTON; TEWKSBURY; WALTHAM; WATERTOWN; WESTFIELD; WEST SPRINGFIELD; WINTHROP; WOBURN,;

AND WORCESTER.
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